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Carry your luggage, to find stage in the grassroots, take your dream, to show 
yourself in the village! Guiding the knowledge and the talents to the countryside, and 
to promote rural construction has become the era’s powerful call. Selecting and 
training college student village-officials who understand the situation, get familiar 
with the grassroots, give hearts to the masses, is the party and government’s wisdom 
innovation between the rural work and talent work.With the development of this work 
in full swing of our country, college student village-official team grows rapidly, 
causing a high degree of social concern. As the concrete executor of countryside, 
college student village-official who has the spirit of dedication and the motivation of 
serving public will provide public goods and service for the masses better. Public 
Service Motivation( PSM), is a new topic of public management research. It 
emphasizes that people who provide quality and efficient service to the demand of 
public, with a bright color of altruism. Thus this paper introduces the theory of public 
service motivation to do research on the college student village official. 
This paper selects the College Student Village-Official as the research object in 
Sanming City, using literature research, interviews and other methods to do this 
survey .By referencing Perry’s public service motivation scale, we develop public 
service motivation theoretical models and research hypothesis for College Student 
Village-Official, and finally out of the questionnaire. Make a survey on the College 
Student Village-official, and then use SPSS software to process the data collected, 
mainly to understand the overall public service motivation level of college student 
village-official. We focus on the relationship between the public service motivation 
and the factors in college graduate village-official, including individual factors and 
organizational factors. It is concluded that how college student Village-official 
individual and organizational factors effect public service motivation, putting forward 
recommendations to select and cultivate college student village -official with strong 
public service motivation. 
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